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The Employee Health Care Access Act, defined in Section 627.6699, FS, was established to promote the availability of health insurance coverage to small employers regardless of their claims experience or their employees' health status, and to 
improve the overall fairness and efficiency of the small group health insurance market.  
 
The terms used in this report are defined as follows:  
 
"Carrier" means a person or entity that provides health benefit plans in this state, including an authorized insurer, a health maintenance organization, certain multiple-employer welfare arrangement, or any other person providing a health benefit plan 
that is subject to insurance regulation in this state.  
 
"Small employer carrier" means a carrier that offers health benefit plans covering eligible employees of one or more small employers.  
 
"Health benefit plan" means any hospital or medical policy or certificate, hospital or medical service plan contract, or health maintenance organization subscriber contract. The term does not include accident-only, specified disease, individual hospital 
indemnity, credit, dental-only, vision-only, Medicare supplement, long-term care, or disability income insurance; similar supplemental plans provided under a separate policy, certificate, or contract of insurance, which cannot duplicate coverage under 
an underlying health plan and are specifically designed to fill gaps in the underlying health plan, coinsurance, or deductibles; coverage issued as a supplement to liability insurance; workers' compensation or similar insurance; or automobile medical-
payment insurance.  
 
"Basic health benefit plans" and "standard health benefit plans" mean low-cost health care plans developed pursuant to subsection (12) of the Employee Health Care Access Act.  
 
“Employer" means, in connection with a health benefit plan with respect to a calendar year and a plan year, any person, sole proprietor, self-employed individual, independent contractor, firm, corporation, partnership, or association that is actively 
engaged in business, has its principal place of business in this state, employed an average of at least 1 but not more than 50 eligible employees on business days during the preceding calendar year, and employs at least 1 employee on the first day of 
the plan year. For purposes of this reporting, a sole proprietor, an independent contractor, or a self-employed individual is considered a small employer only if all of the conditions and criteria established in Section 627.6699, FS, are met.  
 
"Employee" means an employee who works full time, having a normal workweek of 25 or more hours, and who has met any applicable waiting-period requirements or other requirements of this act. The term includes a self-employed individual, a sole 
proprietor, a partner of a partnership, or an independent contractor, if the sole proprietor, partner, or independent contractor is included as an employee under a health benefit plan of a small employer, but does not include a part-time, temporary, or 
substitute employee.  
 
"Dependent" means the spouse or child of an eligible employee, subject to the applicable terms of the health benefit plan covering that employee.  
 
“Covered Lives” means the simple sum of reported “Employees” and “Dependents.” 
 
“Earned Premium” means the portion of premiums paid by the insured “Employer” and/or his “Employees” that has been allocated, in an accounting sense, to the “Carrier’s” loss experience, expenses and profit year to date during the reporting 
period. 
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For more information about Florida's Small Employer Group Health Market:

Visit the Department of Financial Services' Division of Consumer Services webpage @ http://www.fldfs.com

Call your insurance agent.

The participating carriers websites' are listed in the report for your convenience.

Monday, December 13, 2010
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Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AETNA HEALTH INC. 95088NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.aetna.com

Reporting Quarter

3Q2010

Reporting Date

11/11/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

14,911 76,517 43,179 $135,092,421119,696 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 460 484 186 $1,257,387670 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 460 484 186 $1,257,387670 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 200 210 49 $624,335259 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 200 210 49 $624,335259 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 14,251 75,823 42,944 $133,210,699118,767 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 1,785 13,235 7,780 $21,892,41121,015 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 12,466 62,588 35,164 $111,318,28897,752 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 3 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AETNA LIFE INSURANCE COMPANY 60054NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.Aetna.com

Reporting Quarter

3Q2010

Reporting Date

11/15/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

816 1,716 1,317 $5,255,7123,033 5.02%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 29 27 10 $93,09037 4.88%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 29 27 10 $93,09037 4.88%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 38 39 16 $157,76355 2.72%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 10 10 2 $39,46012 10.87%

     Standard Plans In Force W/ No HRA or HSA 28 29 14 $118,30343 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 749 1,650 1,291 $5,004,8592,941 5.09%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 47 93 93 $313,552186 0.00%

     Other Plans In Force W/ No HRA or HSA 702 1,557 1,198 $4,691,3072,755 5.43%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 4 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AVMED, INC. 95263NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier http://www.avmed.org/

Reporting Quarter

3Q2010

Reporting Date

11/11/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

5,236 39,691 21,507 $51,894,97661,198 9.12%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 15 15 8 $36,49523 8.22%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 15 15 8 $36,49523 8.22%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 22 23 3 $70,77026 2.26%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 22 23 3 $70,77026 2.26%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 5,199 39,653 21,496 $51,787,71161,149 9.13%

     Other Plans In Force W/ Health Savings Account (HSA) 230 1,144 808 $1,950,5441,952 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 4,969 38,509 20,688 $49,837,16759,197 9.48%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 5 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

BLUE CROSS & BLUE SHIELD OF FLORIDA, INC. 98167NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier http://www.bcbsfl.com/

Reporting Quarter

3Q2010

Reporting Date

11/12/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

45,116 154,455 99,970 $285,894,164254,425 0.55%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 382 1,255 381 $1,073,4241,636 2.35%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 382 1,255 381 $1,073,4241,636 2.35%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 525 579 208 $1,901,615787 0.10%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 525 579 208 $1,901,615787 0.10%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 44,209 152,621 99,381 $282,919,125252,002 0.55%

     Other Plans In Force W/ Health Savings Account (HSA) 24,036 71,392 54,707 $127,984,383126,099 0.45%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 9 129 94 $222,394223 0.00%

     Other Plans In Force W/ No HRA or HSA 20,164 81,100 44,580 $154,712,348125,680 0.62%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 6 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

CAPITAL HEALTH PLAN, INC. 95112NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier http://www.capitalhealth.com

Reporting Quarter

3Q2010

Reporting Date

11/12/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

2,034 8,217 6,228 $15,362,16514,445 0.27%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 95 301 250 $495,487551 1.01%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 95 301 250 $495,487551 1.01%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 71 369 271 $646,525640 0.29%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 71 369 271 $646,525640 0.29%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1,868 7,547 5,707 $14,220,15313,254 0.24%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 1,868 7,547 5,707 $14,220,15313,254 0.24%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 7 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

CONNECTICUT GENERAL LIFE INSURANCE COMPANY 62308NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.cigna.com

Reporting Quarter

3Q2010

Reporting Date

11/15/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

660 3,301 1,933 $5,851,8205,234 72.51%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 4 6 0 $17,9276 12.59%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 4 6 0 $17,9276 12.59%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 21 42 14 $117,14756 3.94%

     Standard Plans In Force W/ Health Savings Account (HSA) 1 1 3 $4,0464 33.34%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 20 41 11 $113,10052 2.88%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 635 3,253 1,919 $5,716,7465,172 74.10%

     Other Plans In Force W/ Health Savings Account (HSA) 50 209 125 $286,780334 78.60%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 585 3,044 1,794 $5,429,9664,838 73.86%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 8 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

COVENTRY HEALTH AND LIFE INSURANCE COMPANY 81973NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.cvty.com

Reporting Quarter

3Q2010

Reporting Date

12/8/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

229 1,404 825 $2,390,1742,229 35.34%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 229 1,404 825 $2,390,1742,229 35.34%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 229 1,404 825 $2,390,1742,229 35.34%

     Other Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 9 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

COVENTRY HEALTH CARE OF FLORIDA, INC. 95114NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.chcflorida.com

Reporting Quarter

3Q2010

Reporting Date

11/15/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

3,685 22,385 10,840 $27,489,69833,225 20.73%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 24 37 12 $41,30449 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 24 37 12 $41,30449 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 11 20 2 $19,27522 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 11 20 2 $19,27522 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 3,650 22,328 10,826 $27,429,11933,154 20.77%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 3,650 22,328 10,826 $27,429,11933,154 20.77%

     Other Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 10 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

COVENTRY HEALTH PLAN OF FLORIDA, INC. 95266NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.chcflorida.com

Reporting Quarter

3Q2010

Reporting Date

11/15/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

1 2 0 $8,2022 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1 2 0 $8,2022 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 1 2 0 $8,2022 0.00%

     Other Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 11 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

FLORIDA HEALTH CARE PLAN, INC. 13567NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.fhcp.com

Reporting Quarter

3Q2010

Reporting Date

11/5/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

919 3,036 1,145 $5,028,7744,181 3.43%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 15 29 2 $36,87031 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 15 29 2 $36,87031 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 304 856 332 $1,570,1531,188 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 304 856 332 $1,570,1531,188 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 600 2,151 811 $3,421,7512,962 5.04%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 600 2,151 811 $3,421,7512,962 5.04%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 12 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HEALTH FIRST HEALTH PLANS, INC. 95019NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.healthfirsthealthplans.org

Reporting Quarter

3Q2010

Reporting Date

11/12/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

1,419 6,333 3,878 $11,979,65810,211 1.09%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 24 26 5 $57,51331 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 24 26 5 $57,51331 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 33 36 35 $107,96871 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 33 36 35 $107,96871 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1,362 6,271 3,838 $11,814,17710,109 1.10%

     Other Plans In Force W/ Health Savings Account (HSA) 154 457 448 $991,737905 0.90%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 1,208 5,814 3,390 $10,822,4409,204 1.12%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 13 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HEALTH OPTIONS, INC. 95089NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier http://www.bcbsfl.com/

Reporting Quarter

3Q2010

Reporting Date

11/12/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

921 2,286 1,275 $7,086,6423,561 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 35 40 22 $128,32462 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 35 40 22 $128,32462 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 69 95 33 $293,279128 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 69 95 33 $293,279128 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 817 2,151 1,220 $6,665,0393,371 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 817 2,151 1,220 $6,665,0393,371 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 14 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HUMANA HEALTH INSURANCE COMPANY OF FLORIDA, INC. 69671NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.humana.com

Reporting Quarter

3Q2010

Reporting Date

11/11/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

635 1,436 899 $5,924,5692,335 0.42%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 49 50 22 $229,20072 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 49 50 22 $229,20072 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 24 27 16 $165,27743 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 24 27 16 $165,27743 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 562 1,359 861 $5,530,0922,220 0.45%

     Other Plans In Force W/ Health Savings Account (HSA) 57 135 115 $352,829250 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 1 1 0 $8,1341 0.00%

     Other Plans In Force W/ No HRA or HSA 504 1,223 746 $5,169,1291,969 0.48%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 15 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HUMANA MEDICAL PLAN, INC. 95270NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.humana.com

Reporting Quarter

3Q2010

Reporting Date

11/11/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

3,789 21,829 11,743 $34,349,15133,572 5.36%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 122 125 44 $277,655169 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 122 125 44 $277,655169 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 62 74 17 $178,24191 0.36%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 62 74 17 $178,24191 0.36%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 3,605 21,630 11,682 $33,893,25533,312 5.43%

     Other Plans In Force W/ Health Savings Account (HSA) 967 5,466 3,636 $8,218,8479,102 8.66%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 2,638 16,164 8,046 $25,674,40824,210 4.39%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 16 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

JOHN ALDEN LIFE INSURANCE COMPANY 65080NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.assuranthealth.com

Reporting Quarter

3Q2010

Reporting Date

11/16/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

26 140 59 $178,093199 0.86%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 26 140 59 $178,093199 0.86%

     Other Plans In Force W/ Health Savings Account (HSA) 14 67 34 $84,642101 1.80%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 1 9 7 $13,94116 0.00%

     Other Plans In Force W/ No HRA or HSA 11 64 18 $79,51082 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 17 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

MEDICA HEALTH PLANS OF FLORIDA, INC. 12756NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Reinsuring Carrier http://mhpfl.com

Reporting Quarter

3Q2010

Reporting Date

11/15/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

123 723 269 $1,085,003992 7.67%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 123 723 269 $1,085,003992 7.67%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 123 723 269 $1,085,003992 7.67%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 18 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

NEIGHBORHOOD HEALTH PARTNERSHIP, INC. 95123NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.mynhp.com

Reporting Quarter

3Q2010

Reporting Date

11/11/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

5,552 35,115 21,067 $63,946,78656,182 14.48%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 5,552 35,115 21,067 $63,946,78656,182 14.48%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 5,552 35,115 21,067 $63,946,78656,182 14.48%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 19 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

UNITEDHEALTHCARE INSURANCE COMPANY 79413NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.unitedhealthgroup.com

Reporting Quarter

3Q2010

Reporting Date

10/22/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

27,974 133,380 87,650 $247,644,964221,030 2.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 27,974 133,380 87,650 $247,644,964221,030 2.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 27,974 133,380 87,650 $247,644,964221,030 2.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 20 of 21



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

UNITEDHEALTHCARE OF FLORIDA, INC. 95264NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.uhc.com

Reporting Quarter

3Q2010

Reporting Date

11/10/2010

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PREMIUMS from New 

Enrollment

277 862 677 $3,096,0931,539 0.06%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 277 862 677 $3,096,0931,539 0.06%

     Other Plans In Force W/ Health Savings Account (HSA) 3 3 3 $6,3776 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 274 859 674 $3,089,7161,533 0.06%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 21 of 21
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