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Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

The Florida Office of Insurance Regulation (Office) releases this report on a quarterly basis to provide information on the number of basic, standard, and other small employer group health
benefit plans in force. Information includes the number of plans with a Health Savings Account (HSA) and a Health Reimbursement Arrangement (HRA). The report also provides the
number of enrollees (by employers, employees and their dependents), the total amount of premiums earned and the percentage of earned premiums from new enrollment .

The Employee Health Care Access Act, defined in Section 627.6699, FS, was established to promote the availability of health insurance coverage to small employers regardless of
their claims experience or their employees' health status, and to improve the overall fairness and efficiency of the small group health insurance market.

The terms used in this report are defined as follows:

"Carrier" means a person or entity that provides health benefit plans in this state, including an authorized insurer, a health maintenance organization, certain multiple-employer
welfare arrangement, or any other person providing a health benefit plan that is subject to insurance regulation in this state.

"Small employer carrier” means a carrier that offers health benefit plans covering eligible employees of one or more small employers.

"Health benefit plan" means any hospital or medical policy or certificate, hospital or medical service plan contract, or health maintenance organization subscriber contract. The
term does not include accident-only, specified disease, individual hospital indemnity, credit, dental-only, vision-only, Medicare supplement, long-term care, or disability income
insurance; similar supplemental plans provided under a separate policy, certificate, or contract of insurance, which cannot duplicate coverage under an underlying health plan
and are specifically designed to fill gaps in the underlying health plan, coinsurance, or deductibles; coverage issued as a supplement to liability insurance; workers'
compensation or similar insurance; or automobile medical-payment insurance.

"Basic health benefit plans” and "standard health benefit plans” mean low-cost health care plans developed pursuant to subsection (12) of the Florida Employee Health Care
Access Act. The Act allows small businesses to provide group health insurance coverage for its employees on a guarantee-issue basis regardless of health circumstances,
preexisting conditions, or claims history.

“Employer” means, in connection with a health benefit plan with respect to a calendar year and a plan year, any person, sole proprietor, self-employed individual, independent
contractor, firm, corporation, partnership, or association that is actively engaged in business, has its principal place of business in this state, employed an average of at least 1
but not more than 50 eligible employees on business days during the preceding calendar year, and employs at least 1 employee on the first day of the plan year. For purposes of
this reporting, a sole proprietor, an independent contractor, or a self-employed individual is considered a small employer only if all of the conditions and criteria established in
Section 627.6699, FS, are met.

"Employee" means an employee who works full time, having a normal workweek of 25 or more hours, and who has met any applicable waiting-period requirements or other
requirements of this act. The term includes a self-employed individual, a sole proprietor, a partner of a partnership, or an independent contractor, if the sole proprietor, partner, or
independent contractor is included as an employee under a health benefit plan of a small employer, but does not include a part-time, temporary, or substitute employee.
"Dependent" means the spouse or child of an eligible employee, subject to the applicable terms of the health benefit plan covering that employee.

“Covered Lives” means the simple sum of reported “Employees” and “Dependents.”

“Earned Premium” means the portion of premiums paid by the insured “Employer” and/or his “Employees” that has been allocated, in an accounting sense, to the “Carrier's”
loss experience, expenses and profit year to date during the reporting period.

For more information about Florida's Small Employer Group Health Market:

The participating carriers websites' are listed in the report for your convenience.
Call your insurance agent.

Visit the Small Group Rate Comparison Tool webpage @ https://choices.fldfs.com/landh/SmallGroup

Wednesday, September 17, 2014



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

AETNA HEALTH INC.
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

NAIC Company Code 95088

Aetna.HMOReporting@aetna.com

EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED

Reporting Quarter

the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 7,617 43,376 29,898 73,274 $89,304,153 15.87%
Reporting Date
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 89 98 43 141 $315,270 10.27%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 89 98 43 141 $315,270 10.27%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 41 43 18 61 $184,079 8.71%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 41 43 18 61 $184,079 8.71%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 7,487 43,235 29,837 73,072 $88,804,804 15.90%
Other Plans In Force W/ Health Savings Account (HSA) 869 3,918 2,265 6,183 $7,654,950 16.89%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 6,618 39,317 27,572 66,889 $81,149,854 15.81%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 3 of 23



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NAIC Company Code 60054

www.aetna.com

AETNA LIFE INSURANCE COMPANY
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED

Reporting Quarter

the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 1,008 3,634 2,405 6,039 $8,154,055 3.54%
Reporting Date
8/13/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 24 49 25 74 $136,944 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 7 7 6 13 $31,528 0.00%
Basic Plans In Force W/ No HRA or HSA 17 42 19 61 $105,416 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 38 83 32 115 $319,956 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 38 83 32 115 $319,956 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 946 3,502 2,348 5,850 $7,697,155 3.75%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 181 672 473 1,145 $1,496,273 4.89%
Other Plans In Force W/ No HRA or HSA 765 2,830 1,875 4,705 $6,200,882 3.48%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 4 of 23



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

ALL SAVERS INSURANCE COMPANY NAIC Company Code 82406
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
1Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 298 2,404 1,231 3,635 $3,700,557 73.97%
Reporting Date
8/4/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 298 2,404 1,231 3,635 $3,700,557 73.97%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 298 2,404 1,231 3,635 $3,700,557 73.97%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 5 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NAIC Company Code 95263

www.avimed.orqg

AVMED, INC.
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED

Reporting Quarter

the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 3,505 20,674 10,636 31,310 $37,546,929 1.82%
Reporting Date
8/13/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 6 6 3 9 $23,759 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 6 6 3 9 $23,759 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 6 6 3 9 $26,020 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 6 6 3 9 $26,020 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 3,493 20,662 10,630 31,292 $37,497,150 1.82%
Other Plans In Force W/ Health Savings Account (HSA) 136 413 307 720 $1,002,328 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 3,357 20,249 10,323 30,572 $36,494,822 1.87%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 6 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NAIC Company Code 98167

http://www.bcbsfl.com/

BLUE CROSS & BLUE SHIELD OF FLORIDA, INC.
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

EMPLOYERS at the end of EMPLOYEES at the end of
the Reporting Quarter the Reporting Quarter

DEPENDENTS at the end
of the Reporting Quarter

Total ENROLLEES at the Total PREMIUMS EARNED
end of the Reporting during the Reporting

Percentage of EARNED
PREMIUMS from New

Reporting Quarter

2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
19,799 119,253 79,240 198,493 $254,549,845 0.35%
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 16 28 7 35 $77,852 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 16 28 7 35 $77,852 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 97 181 95 276 $691,524 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 97 181 95 276 $691,524 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 19,686 119,044 79,138 198,182 $253,780,469 0.35%
Other Plans In Force W/ Health Savings Account (HSA) 8,957 45,362 37,462 82,824 $95,480,632 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 10,729 73,682 41,676 115,358 $158,299,837 0.57%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 7 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NAIC Company Code 95112

http://CapitalHealth.com

CAPITAL HEALTH PLAN, INC.
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED

Reporting Quarter

the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 1,588 7,479 5,690 13,169 $15,533,130 0.50%
Reporting Date
8/13/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 166 809 649 1,458 $1,420,996 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 166 809 649 1,458 $1,420,996 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 34 171 107 278 $362,644 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 34 171 107 278 $362,644 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1,388 6,499 4,934 11,433 $13,749,490 0.56%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 1,388 6,499 4,934 11,433 $13,749,490 0.56%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 8 of 23



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

COVENTRY HEALTH AND LIFE INSURANCE COMPANY NAIC Company Code 81973
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 98 1,011 620 1,631 $716,516 12.51%
Reporting Date
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 98 1,011 620 1,631 $716,516 12.51%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 98 1,011 620 1,631 $716,516 12.51%
Other Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 9 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

COVENTRY HEALTH CARE OF FLORIDA, INC. NAIC Company Code 95114
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.chcflorida.com

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 1,612 16,250 6,667 22,917 $18,270,069 0.69%
Reporting Date
8/15/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1,612 16,250 6,667 22,917 $18,270,069 0.69%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 1,612 16,250 6,667 22,917 $18,270,069 0.69%
Other Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 10 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

EMPLOYER CHOICE INSURANCE COMPANY, INC. NAIC Company Code 13663
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.concerthealthplan.org

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 32 152 72 224 $84,169 0.00%
Reporting Date
8/1/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 32 152 72 224 $84,169 0.00%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 32 152 72 224 $84,169 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 11 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

FLORIDA HEALTH CARE PLAN, INC. NAIC Company Code 13567

Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier thQ .com

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 925 3,312 1,249 4,561 $5,832,403 0.61%
Reporting Date
8/15/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 5 13 0 13 $17,719 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 5 13 0 13 $17,719 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 130 350 142 492 $774,594 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 130 350 142 492 $774,594 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 790 2,949 1,107 4,056 $5,040,090 0.71%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 790 2,949 1,107 4,056 $5,040,090 0.71%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 12 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

HEALTH FIRST HEALTH PLANS, INC. NAIC Company Code 95019
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www .health-first.org

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 928 4,945 2,607 7,552 $9,669,708 1.68%
Reporting Date
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 4 4 1 5 $9,193 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 4 4 1 5 $9,193 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 5 8 1 9 $16,658 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 5 8 1 9 $16,658 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 919 4,933 2,605 7,538 $9,643,857 1.68%
Other Plans In Force W/ Health Savings Account (HSA) 48 108 102 210 $227,836 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 871 4,825 2,503 7,328 $9,416,021 1.73%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 13 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

HEALTH FIRST INSURANCE, INC. NAIC Company Code 14140
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www .health-first.org

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 61 370 359 729 $778,623 49.43%
Reporting Date
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 61 370 359 729 $778,623 49.43%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 61 370 359 729 $778,623 49.43%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 14 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NAIC Company Code 95089

http://www.bcbsfl.com/

HEALTH OPTIONS, INC.
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

EMPLOYERS at the end of EMPLOYEES at the end of
the Reporting Quarter the Reporting Quarter

DEPENDENTS at the end
of the Reporting Quarter

Total ENROLLEES at the Total PREMIUMS EARNED
end of the Reporting during the Reporting

Percentage of EARNED
PREMIUMS from New

Reporting Quarter

2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
4,263 29,171 13,690 42,861 $49,702,847 1.05%
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 9 11 10 21 $48,962 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 9 11 10 21 $48,962 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 20 32 13 45 $98,785 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 20 32 13 45 $98,785 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 4,234 29,128 13,667 42,795 $49,555,100 1.05%
Other Plans In Force W/ Health Savings Account (HSA) 681 4,993 2,167 7,160 $8,294,697 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 3,553 24,135 11,500 35,635 $41,260,403 1.26%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 15 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

HUMANA HEALTH INSURANCE COMPANY OF FLORIDA, INC. NAIC Company Code 69671
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 723 975 272 1,247 $2,073,013 14.49%
Reporting Date
8/15/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 2 2 0 2 $7,361 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 2 2 0 2 $7,361 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 2 2 0 2 $21,170 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 2 2 0 2 $21,170 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 719 971 272 1,243 $2,044,482 14.69%
Other Plans In Force W/ Health Savings Account (HSA) 94 100 51 151 $182,922 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 625 871 221 1,092 $1,861,560 16.14%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 16 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NAIC Company Code 95270

www.humana.com

HUMANA MEDICAL PLAN, INC.
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED

Reporting Quarter

the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 4,263 36,943 17,237 54,180 $57,726,384 40.47%
Reporting Date
8/15/2014
TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 32 33 14 47 $104,823 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 32 33 14 47 $104,823 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 7 10 4 14 $29,391 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 7 10 4 14 $29,391 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 4,224 36,900 17,219 54,119 $57,592,170 40.56%
Other Plans In Force W/ Health Savings Account (HSA) 365 1,641 957 2,598 $3,371,558 0.18%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 3,859 35,259 16,262 51,521 $54,220,612 43.08%

Source: As reported by the carriers on data reporting form OIR-DO-1117

Page 17 of 23



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

JOHN ALDEN LIFE INSURANCE COMPANY NAIC Company Code 65080
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.assuranthealth.com

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 5 24 14 38 $43,832 0.00%
Reporting Date
8/12/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 5 24 14 38 $43,832 0.00%
Other Plans In Force W/ Health Savings Account (HSA) 2 8 6 14 $14,775 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 3 16 8 24 $29,057 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 18 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

NEIGHBORHOOD HEALTH PARTNERSHIP, INC. NAIC Company Code 95123
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 3,826 24,055 13,910 37,965 $51,246,454 0.35%
Reporting Date
8/13/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 3,826 24,055 13,910 37,965 $51,246,454 0.35%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 3,826 24,055 13,910 37,965 $51,246,454 0.35%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 19 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

TIME INSURANCE COMPANY NAIC Company Code 69477
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier www.assuranthealth.com

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 18 91 29 120 $119,800 38.98%
Reporting Date
8/12/2014
TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 18 o1 29 120 $119,800 38.98%
Other Plans In Force W/ Health Savings Account (HSA) 2 4 0 4 $5,433 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 1 9 0 9 $3,635 100.00%
Other Plans In Force W/ No HRA or HSA 15 78 29 107 $110,732 38.89%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 20 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

UNITEDHEALTHCARE INSURANCE COMPANY NAIC Company Code 79413
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 10,790 52,651 36,427 89,078 $127,061,104 3.97%
Reporting Date
8/15/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 10,790 52,651 36,427 89,078 $127,061,104 3.97%
Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Other Plans In Force W/ No HRA or HSA 10,790 52,651 36,427 89,078 $127,061,104 3.97%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 21 of 23




Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enroliment

UNITEDHEALTHCARE OF FLORIDA, INC. NAIC Company Code 95264
Market Participation Status pursuant to Sections 627.6699(10) and 627.6699(11), Florida Statutes Risk Assuming Carrier

Reporting Quarter EMPLOYERS at the end of EMPLOYEES at the end of = DEPENDENTS at theend  Total ENROLLEES at the Total PREMIUMS EARNED  Percentage of EARNED
the Reporting Quarter the Reporting Quarter of the Reporting Quarter end of the Reporting during the Reporting PREMIUMS from New
2Q2014 Quarter Quarter Enrollment
4/1/2014 - 6/30/2014
. 5,150 30,412 15,672 46,084 $56,156,294 1.49%
Reporting Date
8/14/2014

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 0 $0 0.00%
Basic Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 0 $0 0.00%
Standard Plans In Force W/ Health Reimbursement Arrangement (HRA 0 0 0 0 $0 0.00%
Standard Plans In Force W/ No HRA or HSA 0 0 0 0 $0 0.00%
TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 5,150 30,412 15,672 46,084 $56,156,294 1.49%
Other Plans In Force W/ Health Savings Account (HSA) 369 1,781 1,065 2,846 $3,557,679 2.68%
Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 9 52 17 69 $103,661 8.95%
Other Plans In Force W/ No HRA or HSA 4,772 28,579 14,590 43,169 $52,494,954 1.40%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 22 of 23




Quarterly Small Employer Group Carrier
Reported Estimates of Earned Premiums and Enrollment

Quarterly Aggregate

Reporting Quarter

2Q2014
4/1/2014 - 6/30/2014

EMPLOYERS at the end of the EMPLOYEES at the end of the TOTAL ENROLLEES at the end of TOTAL DIRECT PREMIUMS EARNED at
Reporting Quarter Reporting Quarter the Reportng Quarter the end of the Reporting Quarter

66,509 397,182 635,107 $788,269,885

Source: As reported by the carriers on data reporting from OIR-DO-1117
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