
The Employee Health Care Access Act, defined in Section 627.6699, FS, was established to promote the availability of health insurance coverage to small employers regardless of their claims experience or their employees' health status, and to 
improve the overall fairness and efficiency of the small group health insurance market.  
 
The terms used in this report are defined as follows:  
 
"Carrier" means a person or entity that provides health benefit plans in this state, including an authorized insurer, a health maintenance organization, certain multiple-employer welfare arrangement, or any other person providing a health benefit plan 
that is subject to insurance regulation in this state.  
 
"Small employer carrier" means a carrier that offers health benefit plans covering eligible employees of one or more small employers.  
 
"Health benefit plan" means any hospital or medical policy or certificate, hospital or medical service plan contract, or health maintenance organization subscriber contract. The term does not include accident-only, specified disease, individual hospital 
indemnity, credit, dental-only, vision-only, Medicare supplement, long-term care, or disability income insurance; similar supplemental plans provided under a separate policy, certificate, or contract of insurance, which cannot duplicate coverage under 
an underlying health plan and are specifically designed to fill gaps in the underlying health plan, coinsurance, or deductibles; coverage issued as a supplement to liability insurance; workers' compensation or similar insurance; or automobile medical-
payment insurance.  
 
"Basic health benefit plans" and "standard health benefit plans" mean low-cost health care plans developed pursuant to subsection (12) of the Employee Health Care Access Act.  
 
“Employer" means, in connection with a health benefit plan with respect to a calendar year and a plan year, any person, sole proprietor, self-employed individual, independent contractor, firm, corporation, partnership, or association that is actively 
engaged in business, has its principal place of business in this state, employed an average of at least 1 but not more than 50 eligible employees on business days during the preceding calendar year, and employs at least 1 employee on the first day of 
the plan year. For purposes of this reporting, a sole proprietor, an independent contractor, or a self-employed individual is considered a small employer only if all of the conditions and criteria established in Section 627.6699, FS, are met.  
 
"Employee" means an employee who works full time, having a normal workweek of 25 or more hours, and who has met any applicable waiting-period requirements or other requirements of this act. The term includes a self-employed individual, a sole 
proprietor, a partner of a partnership, or an independent contractor, if the sole proprietor, partner, or independent contractor is included as an employee under a health benefit plan of a small employer, but does not include a part-time, temporary, or 
substitute employee.  
 
"Dependent" means the spouse or child of an eligible employee, subject to the applicable terms of the health benefit plan covering that employee.  
 
“Covered Lives” means the simple sum of reported “Employees” and “Dependents.” 
 
“Earned Premium” means the portion of premiums paid by the insured “Employer” and/or his “Employees” that has been allocated, in an accounting sense, to the “Carrier’s” loss experience, expenses and profit year to date during the reporting 
period. 

Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

For more information about Florida's Small Employer Group Health Market:

Visit the Department of Financial Services' Division of Consumer Services webpage @ http://www.fldfs.com

Call your insurance agent.

The participating carriers websites' are listed in the report for your convenience.

Tuesday, December 04, 2007



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AETNA HEALTH INC. 95088NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.aetna.com

Reporting Quarter

1Q2007

Reporting Date

5/29/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

20,823 106,610 65,335 $170,326,291171,945 0.61%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 786 820 456 $1,856,2311,276 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 786 820 456 $1,856,2311,276 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 495 521 188 $1,336,972709 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 495 521 188 $1,336,972709 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 19,542 105,269 64,691 $167,133,088169,960 0.62%

     Other Plans In Force W/ Health Savings Account (HSA) 703 3,430 2,191 $4,086,1775,621 1.68%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 18,839 101,839 62,500 $163,046,911164,339 0.59%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 2 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AETNA LIFE INSURANCE COMPANY 60054NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.aetna.com

Reporting Quarter

1Q2007

Reporting Date

5/17/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

1,564 5,798 3,873 $11,576,1199,671 2.75%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 54 55 21 $169,86576 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 54 55 21 $169,86576 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 119 138 47 $415,224185 0.41%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 6 7 4 $19,42111 0.00%

     Standard Plans In Force W/ No HRA or HSA 113 131 43 $395,803174 0.43%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1,391 5,605 3,805 $10,991,0309,410 2.88%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 244 856 672 $1,484,2351,528 0.00%

     Other Plans In Force W/ No HRA or HSA 1,147 4,749 3,133 $9,506,7957,882 3.33%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 3 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AMERICAN FIDELITY ASSURANCE COMPANY 60410NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Withdrawing from the Market not applicable

Reporting Quarter

1Q2007

Reporting Date

5/23/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

1 1 0 $1,1381 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1 1 0 $1,1381 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 1 1 0 $1,1381 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 4 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AVALON HEALTHCARE, INC. 12316NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.avalonhealthcare.net

Reporting Quarter

1Q2007

Reporting Date

5/29/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

13 116 51 $147,968167 100.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 13 116 51 $147,968167 100.00%

     Other Plans In Force W/ Health Savings Account (HSA) 2 54 32 $60,26986 100.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 11 62 19 $87,69981 100.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 5 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

AVMED, INC. 95263NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.avmed.org

Reporting Quarter

1Q2007

Reporting Date

5/3/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

964 3,581 1,930 $4,703,7775,511 19.63%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 36 40 16 $76,11256 1.83%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 36 40 16 $76,11256 1.83%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 43 46 12 $101,68258 2.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 43 46 12 $101,68258 2.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 885 3,495 1,902 $4,525,9835,397 20.32%

     Other Plans In Force W/ Health Savings Account (HSA) 78 171 76 $200,521247 12.15%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 807 3,324 1,826 $4,325,4625,150 20.70%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 6 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

BLUE CROSS & BLUE SHIELD OF FLORIDA, INC. 98167NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.bcbsfl.com

Reporting Quarter

1Q2007

Reporting Date

11/19/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

37,545 212,735 128,312 $295,044,590341,047 2.50%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 123 123 49 $291,920172 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 123 123 49 $291,920172 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 895 1,124 526 $2,836,5791,650 0.23%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 895 1,124 526 $2,836,5791,650 0.23%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 36,527 211,488 127,737 $291,916,091339,225 2.53%

     Other Plans In Force W/ Health Savings Account (HSA) 8,706 40,680 28,568 $46,616,05169,248 5.26%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 20 336 263 $496,751599 0.67%

     Other Plans In Force W/ No HRA or HSA 27,801 170,472 98,906 $244,803,289269,378 2.01%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 7 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

CAPITAL HEALTH PLAN, INC. 95112NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.capitalhealth.com

Reporting Quarter

1Q2007

Reporting Date

5/15/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

2,194 10,224 7,755 $15,255,44317,979 1.78%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 21 34 25 $48,05459 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 21 34 25 $48,05459 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 15 31 21 $46,00752 9.82%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 15 31 21 $46,00752 9.82%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 2,158 10,159 7,709 $15,161,38217,868 1.76%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 2,158 10,159 7,709 $15,161,38217,868 1.76%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 8 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

CONNECTICUT GENERAL LIFE INSURANCE COMPANY 62308NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.cigna.com

Reporting Quarter

1Q2007

Reporting Date

5/25/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

110 198 78 $1,286,790276 14.05%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 5 7 0 $39,4957 18.99%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 5 7 0 $39,4957 18.99%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 105 191 78 $1,247,295269 13.90%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 2 6 3 $56,8319 0.00%

     Standard Plans In Force W/ No HRA or HSA 103 185 75 $1,190,464260 14.56%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 9 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

FLORIDA HEALTH CARE PLAN, INC. 95124NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.fhcp.com

Reporting Quarter

1Q2007

Reporting Date

6/13/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

1,233 3,878 1,548 $5,787,9045,426 0.97%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 41 81 29 $107,604110 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 41 81 29 $107,604110 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 717 1,964 708 $2,891,6252,672 0.08%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 717 1,964 708 $2,891,6252,672 0.08%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 475 1,833 811 $2,788,6752,644 1.93%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 475 1,833 811 $2,788,6752,644 1.93%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 10 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HEALTH FIRST HEALTH PLANS, INC. 95019NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.healthfirsthealthplans.org

Reporting Quarter

1Q2007

Reporting Date

5/11/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

1,918 9,816 6,312 $14,004,10116,128 0.61%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 47 49 12 $80,93561 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 47 49 12 $80,93561 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 103 109 101 $205,150210 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 103 109 101 $205,150210 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 1,768 9,658 6,199 $13,718,01615,857 0.63%

     Other Plans In Force W/ Health Savings Account (HSA) 34 68 46 $75,067114 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 1,734 9,590 6,153 $13,642,94915,743 0.63%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 11 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HEALTH OPTIONS, INC. 95089NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.bcbsfl.com

Reporting Quarter

1Q2007

Reporting Date

5/22/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

7,191 28,536 17,339 $54,037,71045,875 0.14%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 311 386 181 $836,458567 0.08%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 311 386 181 $836,458567 0.08%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 410 510 260 $1,241,454770 0.13%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 410 510 260 $1,241,454770 0.13%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 6,470 27,640 16,898 $51,959,79844,538 0.14%

     Other Plans In Force W/ Health Savings Account (HSA) 59 170 102 $371,500272 2.14%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 6,411 27,470 16,796 $51,588,29844,266 0.13%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 12 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HUMANA HEALTH INSURANCE COMPANY OF FLORIDA, INC. 69671NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.humana.com

Reporting Quarter

1Q2007

Reporting Date

5/15/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

3,624 13,281 9,695 $23,982,02422,976 1.06%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 72 73 29 $190,648102 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 72 73 29 $190,648102 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 50 53 28 $162,39981 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 50 53 28 $162,39981 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 3,502 13,155 9,638 $23,628,97722,793 1.08%

     Other Plans In Force W/ Health Savings Account (HSA) 140 825 1,429 $1,075,7412,254 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 13 69 72 $141,736141 0.00%

     Other Plans In Force W/ No HRA or HSA 3,349 12,261 8,137 $22,411,50020,398 1.14%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 13 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

HUMANA MEDICAL PLAN, INC. 95270NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.humana.com

Reporting Quarter

1Q2007

Reporting Date

5/15/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

3,117 18,229 8,954 $21,393,28227,183 11.75%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 130 173 113 $275,385286 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 130 173 113 $275,385286 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 134 213 86 $367,181299 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 134 213 86 $367,181299 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 2,853 17,843 8,755 $20,750,71626,598 12.11%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 2,853 17,843 8,755 $20,750,71626,598 12.11%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 14 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

MEDICA HEALTH PLANS OF FLORIDA, INC. 12756NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Reinsuring Carrier www.medicaplans4u.com/contactus.html

Reporting Quarter

1Q2007

Reporting Date

5/29/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

7 41 17 $27,79558 100.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 7 41 17 $27,79558 100.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 7 41 17 $27,79558 100.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 15 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

METROPOLITAN LIFE INSURANCE COMPANY 65978NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Withdrawing from the Market not applicable

Reporting Quarter

1Q2007

Reporting Date

6/1/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

15 14 1 $36,91315 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 15 14 1 $36,91315 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 15 14 1 $36,91315 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 16 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

NEIGHBORHOOD HEALTH PARTNERSHIP, INC. 95123NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.mynhp.com

Reporting Quarter

1Q2007

Reporting Date

5/25/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

9,260 43,161 27,452 $67,562,98670,613 2.09%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 9,260 43,161 27,452 $67,562,98670,613 2.09%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 9,260 43,161 27,452 $67,562,98670,613 2.09%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 17 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

PACIFIC LIFE & ANNUITY COMPANY 97268NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Withdrawing from the Market not applicable

Reporting Quarter

1Q2007

Reporting Date

5/2/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

16 48 11 $130,18259 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 16 48 11 $130,18259 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 16 48 11 $130,18259 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 18 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

TOTAL HEALTH CHOICE, INC. 95134NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.totalhealthchoiceonline.com

Reporting Quarter

1Q2007

Reporting Date

5/22/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

130 330 154 $489,888484 0.31%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 27 33 22 $43,21555 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 27 33 22 $43,21555 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 18 22 8 $47,25930 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 18 22 8 $47,25930 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 85 275 124 $399,414399 0.38%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 85 275 124 $399,414399 0.38%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 19 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

TRANSAMERICA LIFE INSURANCE COMPANY 86231NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Withdrawing from the Market not applicable

Reporting Quarter

1Q2007

Reporting Date

5/22/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

292 301 107 $389,568408 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 19 20 5 $42,92025 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 19 20 5 $42,92025 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 273 281 102 $346,648383 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 273 281 102 $346,648383 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 20 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

TRUSTMARK INSURANCE COMPANY 61425NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Withdrawing from the Market not applicable

Reporting Quarter

1Q2007

Reporting Date

5/14/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

4 21 12 $44,87733 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 4 21 12 $44,87733 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 4 21 12 $44,87733 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 21 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

TRUSTMARK LIFE INSURANCE COMPANY 62863NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Reinsuring Carrier www.trustmarkinsurance.com

Reporting Quarter

1Q2007

Reporting Date

5/15/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

96 583 468 $31,7931,051 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 96 583 468 $31,7931,051 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 5 36 29 $165 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 91 547 439 $31,792986 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 22 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

UNITED HEALTHCARE INSURANCE COMPANY 79413NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.unitedhealthgroup.com

Reporting Quarter

1Q2007

Reporting Date

5/23/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

32,602 178,482 102,124 $272,172,395280,606 1.15%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 32,602 178,482 102,124 $272,172,395280,606 1.15%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Other Plans In Force W/ No HRA or HSA 32,602 178,482 102,124 $272,172,395280,606 1.15%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 23 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

UNITED HEALTHCARE OF FLORIDA, INC. 95264NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.uhc.com

Reporting Quarter

1Q2007

Reporting Date

5/25/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

5,263 18,938 13,790 $42,806,95632,728 0.11%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 5,263 18,938 13,790 $42,806,95632,728 0.11%

     Other Plans In Force W/ Health Savings Account (HSA) 2 20 15 $21,49835 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 9 11 8 $16,70419 0.00%

     Other Plans In Force W/ No HRA or HSA 5,252 18,907 13,767 $42,768,75432,674 0.11%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 24 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

VISTA HEALTHPLAN OF SOUTH FLORIDA, INC. 95266NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.vistahealthplan.com

Reporting Quarter

1Q2007

Reporting Date

5/15/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

6 84 2 $225,53786 0.00%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 6 84 2 $225,53786 0.00%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 6 84 2 $225,53786 0.00%

     Other Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 25 of 26



Quarterly Small Employer Group Carrier-Reported Estimates of Earned Premiums and Enrollment

VISTA HEALTHPLAN, INC. 95114NAIC Company Code

Market Participation Status pursuant to Sections 627.6699(10) and 627.9966(11), Florida Statutes Risk Assuming Carrier www.vistahealthplan.com

Reporting Quarter

1Q2007

Reporting Date

5/15/2007

EMPLOYER at the end of 
the Reporting Quarter

Total PREMIUMS EARNED 
during the Reporting 

Quarter

DEPENDENTS at the end 
of the Reporting Quarter

EMPLOYEES at the end of 
the Reporting Quarter

Total ENROLLEES at the 
end of the Reporting 

Quarter

Percentage of EARNED 
PERMIUMS from New 

Enrollment

4,036 20,987 9,205 $27,366,54230,192 6.04%

TOTAL BASIC HEALTH BENEFIT PLANS IN FORCE 320 514 178 $565,557692 0.92%

     Basic Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Basic Plans In Force W/ Health Reimbursement Arrangement (HRA) 320 514 178 $565,557692 0.92%

     Basic Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL STANDARD HEALTH BENEFIT PLANS IN FORCE 81 237 233 $336,648470 0.00%

     Standard Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Standard Plans In Force W/ Health Reimbursement Arrangement (HRA) 81 237 233 $336,648470 0.00%

     Standard Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

TOTAL OTHER SMALL GROUP PLANS (STREET PLANS) IN FORCE 3,635 20,236 8,794 $26,464,33729,030 6.23%

     Other Plans In Force W/ Health Savings Account (HSA) 0 0 0 $00 0.00%

     Other Plans In Force W/ Health Reimbursement Arrangement (HRA) 3,635 20,236 8,794 $26,464,33729,030 6.23%

     Other Plans In Force W/ No HRA or HSA 0 0 0 $00 0.00%

Source: As reported by the carriers on data reporting form OIR-DO-1117 Page 26 of 26


